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FHIERRE - st THEBE - T CBME - EPAs SR (remediation)
1 NEER T AE P& (workplace-based assessment) ~ [H]g&H; 75 (feedback) |~ T ZEfiE
EME |9k (CPD)EETE RS E Faculty Development |~ Supporting Learners-£/4:
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(m) EFEHE
1. RS | Artificial Intelligence Technologies, Cognitive Deskilling, and the

Existential Opportunities for Health Professions Education | @ 53 DIBEES th BiRE PR 2

BHENEEGAREDL R —HEEREAE A TEE (Artificial Intelligence,

Al > TR ABIFESIEE] (Large Language Models, LLMs) » TELARTRTRAHYEE
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SOERRPRHERE ~ DASREAB) FHRIERE IV ERK
(2) O PREREAZERE R © ARZRERPRBEE TR FINF SRR R B A SERE 1438 2
"ERE, MIE TEUR ) - REVIN AT BhBERSRRS o BB R R
Mk AEEEEBNE Al FEEE - BB TE » 2REMERR
PR~ ISR A HERE T A -

4
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2. Short Communication-Virtual and augmented reality in health professions education :

B IAE )R M B 525 A5 CBME )i 5 5 EUAsLigE( High-Fidelity Simulation, HFS )
WK > BEIERRE BT R T LA TR - BIRRES B R ER
AT T - fEftEIE (Virtual Reality, VR) ~ #EBE 1 (Augmented Reality, AR ) £l
MG EYE (Mixed Reality, MR ) JTARHRERESE » A7 22007 FH B — e il Bint e i &
2 -
ELHTIVE 6 i1 VR/AR 118858 Bl 2 B i FE SRR s &
BERTEREETER (I8l 8) ~ BRPREGAE (18 9) BRI - BRI SRt Rosat % -
RAMWHFRREHEELT © 2 8/24 B RERR R A PGS BLE M - etk
wE e
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EAEEL > REEEE TR ST E R REY - L HEEE AR EE SR
Bedll8k (W1 ECG ~ #2155 ) » VR B2 B Refr 2 BT R g - sa{LiE
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(2) FEEETEEYE © DL AR EITEFIR T STHI4R BB TE ACLS Bt 4k > B E R A
N BEGERTI RS, > 55051 AR/VR TR0 D ER R 2 By B 5 2
B WSR2 B ENFER » mIREEH - A ST R AR - $E 34k
T AT MR B E R o
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FRVHERTT > MRS A ISR - $EALEE H A EmSEisd - SR
R pefEElas -

(5) ZEBREBIRARTTIA © 2R VR/AR FH(E FEERIES ST » EHEY
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SEHEBIEIISAEREAL - SRTRRR RS - NG T B R & ENE A
FHIHIER - e HEREEHENNE -

() CBME -~ EPAs ELRA#%#E] (remediation )
1. 2R
symposium- CBME insights gained from national level initiatives across the world
Short Communication-Assessing competency(EPAs ~ WBA ~ OSCE) -

Short Communication-Implementing Competency-Based Medical Education: Barriers
and Solutions °

Symposium: The Educator’s Role in Advancing Remediation Systems and Practices:
Where are we going?

2. NEFHEL
(1) Competency-Based Medical Education, CBME & & Hij S ERES E2 B E TR 2 B

S O HIEERERN A E R - sERERBE RSN EEAE -

CBME Fi5REL "EJ7 ) fERETHELREENIH.L - FRFEIHHEE B YRR -

M%7t BFRHERIEFE 720 W e B RAE TR B I R R 1S - /£ AMEE

2025 iy Symposium " CBME frameworks of five countries | #1 » 2% 7 i€k -

LB - B8 - B AR B R BB - (AR - MRS - &

FEPREREA R DI ZR AT TELER - $24t T BV B PR EES -

A JIZER * #EfTHY CanMEDS #EZ2/2 CBME HY4cHE - T Ti#E M 25 45 > B
MFUERMN T RAE (NBHRER - HEE - afFH - AEE - @#FRE
a2 HEAR) MEESAmERENZ OS] B R H ATt
SRR ~ B B2 MERRY CBME #55Y » N8 F R At B 5 45 CBME

B. 25 : DL ACGME HF2R#EL EPAs Ryi%o0s > 5854 " AIEZ « TR | EG
RITRBEHAER - W AREH(LEEE (programmatic assessment) ©

C. & : ZPE A EPAs BARIRAE HZE B Y (CCC) » BRI LHUIRAERK
SAE o HEMLEEN HEE PR LR L - TR S ANE RSB &R % -

D. FHBLETRE © T LEECHIR A RIS - SHEEREGIE - SUbERE
IZAE IHELR - FEIR CBME TR ER 2 BiEEH -

(2) Entrustable Professional Activities (EPAs) & CBME Y%iyRHS#E T E - EPA 1Y
2 OHE R ERE T LR ERIR T RIS | MR R BT i
AL BREGEAN BB TR TEILT - ER0VaGT e e s
% PHEASEE AR - B E T A RIIEFINE R TR - 1£ AMEE
SISt E RS T » 5] H, © EPA fEAXUEHEEE this - SSBHETE R
FHMEEE - FHEAYRRE R HVEE RS - WBhEEN R R S B RS MRy
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HY<HIS - WWRAEIRGTES - B KERGEZEN » B0 3% T iEEdT |
HUTZHEREAE » NEMERPR AL S » 2 B RIS 2HE - £ AMEE
G5t JEHE S FLE] Olle ten Cate FFZAN » A 113 £RAN 4
HIER A SR P e EPAs RO TERPRAE /1% B & (Clinical Competency
Committee, CCC) » T2 REL &Ry & - BT A B SR8
@j o
B) FHFHEE (remediation ) :
FERRBEEMAE Y] - Remediation (R ) B&—EAEE - ALEBNERE
AR » HEZ MBI BT BT R LR R - BRI ERE TTAE
# o EAHREA THEE R, MR—EMEEFRKRHORTEER - &
& B TERM B S - RES TSI E - RIEEMEEER » WERE
I 22 B S B TR E A -
AMEE F5R » B2 AR B R ST - 246 T2 BRI MY H R RS -
RIEE - 205 B HESS T R EHRCBER 5 %0 (stigma) » HEEAR Ry IEH U BER i
Ez— W5REH "SR ) IElL L TRIEEE | fEE - [FRF o BEREE &
FEREE TIARE ) OEE  RENA - TEREIEERERA -
LA CBME Fo Bkt tEE) EPAs » A B FEREET S S S RTRE > a0 « B
SFEAREME - BRIRERERFEZEK - IS HEET R ES - BTSSR
BB EE - IR R LR B LR B N S R B ey -
EERENE BRI AT SRR A 5 I RS
BB BB EYE - R BT SZR2EA 2 » MR LT 4 S R
BEER @ A HBEZ AN - WEY "BERAZFN ) HESFE - EE
(B L E A BER R AT - DURD B — BB H s E e -

(7N) EEPR TYEhE¢E (workplace-based assessment) ~ [E|f&H; 5 (feedback)
L. 2R
(1) Short Communication- Assessment learning and feedback - Synergies between
Feedback, Debriefing and Coaching ~ Synergies between feedback, debriefing and
coaching: translating expertise between simulation education and workplace-based
learning °
(2) Symposium: Synergies between Feedback, Debriefing and Coaching °
(3) E-poster : Enhancing Faculty Feedback with AI: Combining Qualitative and
Computational Tools for Medical Student Narrative Assessment °
2. NEME - ERRESEAE T BRBETE A 2 1 W EESEER
0 + [Elffi(feedback) ~ 133/ 8 (debriefing) « #A3h(coaching) « HEARE LSS
RIRER AR - [HERDL T2 | B T RRENS®: | R B
(1) FLAEFRI © ABILGEEZ S (psychological safety) 5 BRI RELME
(growth mindset) : FH{SREIFAEA ZEEH » MR LUEBRLE T « 28 - g
HHAEEMRERE  C.EHAERIRA RN E -
(2) (g B B B IR S R B B P R A A B R Bt T B Rt IR 5%
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TREES ~ BRJT RS [ B ERRAATE) - FERREEEE S | - BRI
HEEES (40 ¢ ARCH model ~ R2C2 model ) #2553 EL B BAY

(3) Z G ARV ¢ Z AP N TEIT BB R AR - 3
TE R = BEIIG A8 - R A R e S (T AR B R T P
B - HEEY S B REAIRE ey -

(4) e AE T B AR AR i R BT PREE R PRER T S|
B (feedback) 7 B ~ IERIEICE 152 = - B2 B A feedback 1R 5 IESEE |
IR A SR EHIBEE - ERPRZETRI AT AE PRI 45 T 016 ~ 404a] SR A 22
HIE B8 o [NIL AR ESERSEHY feedback model » FEEERZATAEEITH
3~ FERIERVERE SRS - A ERREEE AR - IR B R A Al
AT TER PR O BRI THYFISR -

3. Feedback Model {EZEIREEPRAYIER : DAY o] Gl A& B BARE PRI 2 (1|8 10)

(1) ARCH Model : Baker, Turner £ Bush 32 H1H#Y “ARCH: A Guidance Model for

Providing Effective Feedback to Learners” » H|&A4F STFM Education Columns
(2015411 F) H -
ARCH Model TEH =HH
FeEiaEE B B RGETE - Fla T RESS R IR
WA ~ B A S R UREE S 2

Ask & Allow self-assessment

Reinforce s LR B ST A EAEEEIREE
Correct S FEEROENE AT EAS - TR

WhBhEeE N — 178 fla T T RIREE A

sz ? |

(2) R2C2 Model : Sargeant 2 A #£ Academic Medicine (2015, 5 90 % » &5 12 Hf)
2R “Facilitated Reflective Performance Feedback: Developing an Evidence- and

Help learner set goals

Theory-Based Model That Builds Relationship, Explores Reactions and Content,
and Coaches for Performance Change (R2C2)” -

R2C2 Model JE H A

Rapport ELEEEL OS2 B DR ABRR
B2 B RENE CFRIRESZ - Flan TR

Reaction BRIl S=RORET S BBk E 30
7?7
S BRI T i T ER 0 tREEEEE

Content -
Eil [

Coaching for Change TR RO SCERIR I R T1TEIR S




ARCH R2C2

Steps Steps

» Ask & Allow self-assessment » Sirnulation debriefing
» Reinforce .« Complex clinical events
» Correct Advantages

* Help learner set goals « Addresses emotions

and performance
- Promotes deep reflection

Feedback
Models

10. Feedback Model
(3) 53T i Feedback model HyZL[=]8k :

A EYLOEZEE ¢ RIEBAVEE TOlY e ) \ESE S BOEERRE
fEm S o NI ARAEE A R

B. (e B FBH S« WERIYEN R eI B > AR ) - E0EK
2RFEEHRNIE SR B - 272 B R EEAEL (ownership) »
e AT e HARK -

C. SRR A C U © H & Sefs ISyt )T - AR ERENITR - &
ILIEFETER > AR RREHENE Tkl AR RETR -

D. Za EHGITE « #LL T ARZRITENEE ) (RN B B E T HY
e MR bR T THITTEI 2 - BT R -

B. SRS B E R ERGR ¢ FHEEE RN T 2Ry ) 5IEEA
B~ BE AR ~ BRERE - PR BB EERIRR - FFEREE
L& (growth mindset) @ {EEFREI E/ERE ELED ARG -

Gy

() #iHm CPD (FeSEM:ESETIeR) BERTERE A Faculty Development

1.

TR R 2 A E S REHIZA T » AMEE FiRIEHRFEHESE (Continuing

Professional Development, CPD ) » iig% 17 CPD ZE & » {HiapafEEes| CPD #Y /& Bl
RAE ~ W HEH(EE A ~ HEBNAIMT ~ DUKCZFF CPD BEH AT - ERIZEH
7N » CPD MEZZENME AN ZENER - e 208 /e BE R AR L SR -

2. MR R R YA L OMERS - AR - BEE RS - (AIRE S

3.

PRI SUZR BT s il o2 SRS R W ATR - B B BE RIEREAE T R A2 FIR
il o AR > HEEE L BEH PR RE ARIBEE TR - 41 AL 24§ - HE)F
EYUREEAEE > T BHVREIRERE NGRS ~ HEHIME R B B (S - [FIRR
CARMHER R ~ (BLBERRAE - 2R - FEEER PR 2 L R RIS Ay
2 I e AT S8 T ELABER A, - TP AE DR LB e -
SraEEINE o FEE R IH I BT 5 A R - R EfEH - BLKE
DERERTIARRE 7 - BIRE(E - BEaE N B R BB baaties
EESUAE o WEPRIRATTH 5 AR BN B B S R A B B2 - AT LR R Sy
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B RCRE BB E AR X 2R 1T - (BRGPRASRIRA] « SREA Rl YR 5
PRER o BEAT R IR EFAEREIR IS E A - B RE AT B TR
FERET - B SR » EHERBETLE RGNS - 77U R (8T8 :
(DBEIEHE (Self-assessment ) © 28 H VB FEAE S » MARIREL Sl 2B SRR BTS00
58 o QFFEE SR (CPD) @ XEHEEEH R - 200078 - BEESH > e
HIGRERCRE » HECRE CERE P AER AL EMEE - B T —([EERERE © R
PR B~ TEEE >R O~ 2 S >R (B8R
H B B EE RS8R (CPD) > JERRIE M S S5 » M4 —E A SIS,
A SRS B CRYRIEGE D SmiE a5 asaeE g -

4. QEERER » RS - BRARAYFE TR PR SRS T (5N SR 22 B 2 e R 3 i =
R o TR TG | USSR o SRAEEGHED BB B R o 2ok
TEERE ~ EXHVEEES) - RRALEINE B BRSO EIEE - 12 B RIS TESE a5
[E1$CRE + RIS S AR T B (A0 - E-portfolio ~ 4% FIHIEREL AL i
B (EEE SRR L VIR TP SREREPRIAIR » A JRES ST RN 2 B o FE 2
RGN - FREYLEHIRTE R 5 BT - SRR HBANA CPD HIFERZ » 52
SN - SEECERCEERR - FROLETRERS > DU RS R - 1R
FHERE - 8 BT — ] FHES R R A » R EREE B
PREETT » B HE—(Ee BB e & - SETHE BhRENTERES » (R B AT 4L
[EE - SRS A R A RE T -

(/) Supporting Learners-£//14: (Resilience)
1. ZJE . Short Communication- Resilience °
2. WAHEL - 9V (Resilience ) 2—THEENREAVEIERE - 48 - LHEHGLE
NZE » BEl B {ERS L I BB B BRI IR ~ SRR R - (FES BT 2
B BIEEEER ~ OEEE - BERER A JIEEREYIMER - R
(e 22 FBETE A BRVETME - TR SRS brs T SRR - ) AT
SEHLIE SIS

(1) ICU sEEENIE R/ CEREEJTZE . Huang S5 A ST 30 44 ICU FERRAMRSE L B e Ay
1 8 HARVIERLLEREAN AGHE - NAE SRR - 33 - (e - als - Bl - 5%
BEHEL O SGEVIE R BEE TR - B IS O B B M R ) TR RE
77 o BAFREESRETR » N AREEETHIE BT (p=014) > 15418
STEEHREE T E (p=049) @ B RERA MBI A EEE R (p=019)
ol 1 TR 52 B/ 5 25 B B A R (5 S 5 - MERTR Oy BB IR B AR TR > BTy
TR T AR ARG S, ~ W HETE A IR > WS EBRATERA -

(2) BEELFMEEGRMIT © 2B Janeteerawong % N FAE B A A FELNIER
ARG » FHEEEEEN TEERHE T  EBIRFSEEEA T - ¥t - FERE
FRAREESE - HAES R EETEE - R B R PR A
SREMERR (R R - DIFAIER -

() #J7 (Grit) BERSERIE ¢ Yamaguchi %6 A\ $1¥ H AR AT - A
EFHIRRHY grit BB —E B2 T B 2 IEAERE > BRI Wi (2 AE
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SITRkl - TSR RS TR A MR i -
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