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Meaningful Q’s = Holistic Solutions

WHAT WHO WHY WHERE WHEN HOW

What is the

e oty Who is Why is the Where does the When did the
involved? problem

Hows could this

problem be an
problem occur? problem begin? oppostunity?

What would we ; important?
like to know? pols Where was it When do peaple
affected by Why does it resolved? want to see
What are the the situation? accur? results? What has already
assumptions 7 Where did been tried to resolve
Who decides? Why was it not  § similar When can the the problem?
yet solved? situations exist? intervention How can technology
start? be teveraged ro
enable the
solution(s)?

How could it be
solved?

that are
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1 Finalize Your Problem Statement
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‘:gllw?nag"{}o‘:ou Gap Pains career journey because traditional
education and workplace structures do
not provide sufficient mentorship,
identity formation, and adaptive
learning models to ensure long-term

Example g g

professional fulfillment and workforce
Nurses need a way to reduce time spent on chart review because 25% of their time sustainability.
is spent finding important information about their patients.
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