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‘ NURSESarenotjusthaalthprov!ders-youureudrlvlng
- forceoftransformation,

Wit the powerto change the work, NURSES improve population health reduce system costs, and
spaik economic grovth. You ara economic mulplers and nation bulders:Yourleadership prevents
illness,respondstocn’ses,ondbuildsInclusivo,cﬁmuto~resiliantsyslemsthutsowegama{ionsto :
come. Empaovered nurses expand human potentia, champion gender equty, and lead sustcinablo
dovelopment~shaping heallhir stonger,and more Just Sacieties.

This s o ero of nursing power=bold, visible, and assental The e valug of mrsing powor s not
onlyin hinical excellence, butin your ity o lead chango,diive novalon, and hold communils
together i Kmas of uncertainty. To uniock s ullimpact we mustinvest in NURSING Jeadaiship,

cmiad yourexpertis n o lvelsof health governance, ond elovola yourvoko nevery decison
{hat offects global welloaing
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KAP toward§ ergonomic principles
- among participants (N=306).

- @ Knowledge

| & Practice

- M 993% i i

, 333«; knew what ergonornics is 99.7% lifted heavy patients

: 8% identified risk factors 97.4% moved equipment

- A\ 464% unaware twisting is harmful. A, 931 physically unfi

- (¥ 905% believe weight causes BP A 601% lacked manager support
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Projecttoi improve b_reastfeédmg cognition and skills of new and rotating nurses

(;'ﬁen-&u Lee, Hsina-chun Wang, Yueh-Chu Peng, Su-Chiu Wang, Yen-Ju Chen*

Nursing Department, Taichung Veterans General Hospital, Taiwan

B:}ckground Current situation analysis
Reflecting on the of breastfeedi i We eval d the prog at our hospital and d the t Jing & ledge and skills using expert-
2 - - o 2 d ials. The findi identified several significant obstacles:
i Povided s Rotpifalized \:/omex: m:nrfauhty. nearly 30% l Penonuel Challenges — Nurses faced issues due to limited experience, brief training periods, and the complexity of
* sought from a g case ger due to adapting to clinical situations.
hall with b fe g. It was observed by the case 2, Insufficient Tools — The training lacked essential resources such as videos, hands-on practice sessions. pre-tests. and

manager that new and rotating nurses often lacked adeq;

3. Systemic Issues — There was a lack of p lized guid: an

uaderstanding of the causes of breast swelling and the skills
necessary to help the baby properly latch onto the breast and
to adjust the mother's position while holding the baby.

and 1o regular reviews, which further mxpeded Ie'\mmq.

with their skills accuracy rate even lower at 58%

1i: onl L1 i t hing medels,

Consequeatly, the average accuracy rate of breastfeeding knowledge among new and sotating nurses was only 61%,

Aim Result

Through the project imp, new and g nurses b ding cog and skills.

ope.
Browlodtee

Method G1%

From April to August 2023, we made some big ct to add, these probl

(1) Produced a guide to assxsl bxelslt‘eedmg su:h !xLe baby correct lalclun: teaclung videos. akaidis R RIN
(2) Hold b feeding =

(3) Established a standard of breast-feeding kuowledge and skills teaching and 2 o T, - e
(4) Trained seed hers to enswre y in the hing and guid: of cenior nurses. Al Betoene

Conclusion  nis project employs videos, situational simulation training, established teaching standard proced and igned training plans. Through these methods, it

fosters cross-unit and cross-dep 11ab aimed at effectively imp g the b feeding and skills of newly rotating nurses.

Yen-Ju Chen
Email:yhchen0807@ gmail.comn
Phone: 886-4-23592525 ext. 8036

Helsinki

ICN Congress

BHRANE
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