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Learner centered workplace teaching

Hsin Tungl'2 ,Chao-Huei Chenl'?’,V\/ei—ng Hungl'4

Abstract

In the busy medical work condition, “Teachingin the workplace” became the part of the work load.
When learners take part in the daily routine activities of the medical team, they learn the roles of the team-
members. It not only makes them join the team more, but also gain more knowledge. Finally, the patients
could receive the inter-professional care. As the role of the clinical teachers, it is important to create the
friendlyenvironment, which invite learners to participate the daily routine activities. Every learner has equal
opportunity to learn in this place. At the same time, efficient teaching strategies depends on the “learning
diagnosis” , which was based on the learner’ s life background. Teachers establish the framework of the
discussion by “Socratic questioning” . They guide the learners apply the previous knowledge gotten in
the classroom, horizontally to the new experience which they had seen, listened, and felt in the workplace.
Teachers can teach and evaluate learner by methodssuch as thinking aloud, and case-based discussion.
These can make the teaching in workplace more efficient.

Key words: learning in the workplace, friendlyenvironment, learning diagnosis, horizontal learning, self-
direction
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Lecturing

Liu Yu Ching*,Chao-Huei Chen®?

Abstract

There are many kinds of teaching methods. Effective teaching methods are crucial issue for clinical
teachers. Our audiences, in most circumstance, are adults. Understand the characters of adult learning could
help our teaching. Lecturing is an effective method for spreading knowledge. This article will discuss how to
make a lecturing more effective.

Key words: lecturing, adult learning
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